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Facet5 Open Accreditation Dates 
 

• 10th – 11th February 2009 
• 7th – 8th April 2009 

 
 
Details about the accreditation programme 
 
To maintain its professional credibility and to ensure that it continues to develop in line  
with practical experience and current theory, Facet5 is only available to accredited people. 
Training in the interpretation and management of Facet5 information is necessary. A full 
accreditation programme is available by attending one of our Open Accreditation courses. 
Alternatively a full accreditation programme is also available on an in-house basis.  
 
 
The programme consists of two parts: 
 
Part 1 - Covers the basics of Facet5 and its application to key areas of management 
development. This section also covers the background of Facet5 and focuses on the 
interaction effects of the 5 factors with special emphasis on unusual combinations.  
 
Part 2 – Covers the application of Facet5 to specific human resource issues. Using real  
data we build the model from initial introduction of the person through their integration  
into a team, their management and longer-term development. 
 
 
Places are limited, as the programmes are kept to a small number of participants and  
include participative exercises, individual works and discussion sessions to ensure that  
each person is able to learn in their most effective way. 
 
The programmes are interactive using real data and situations. This way, participants  
develop skills quickly and in a way which is immediately applicable. Learning Facet5  
means learning about relationships. Materials include technical references, interpretation 
guides and case studies.  
 
 
 

 


